What's New At El Barrio

‘Se Habla Espanol’
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Having to drive a couple of
hours or take the bus to
Dayton did not stop Kevon
from getting a good job in
a construction company
that is more than happy to
have him as a part of the

crew.

Some people are just willing to make it
work no matter what it takes; and we
can proudly say that our Pre Construc-
tion graduate Kevon Halbert has shown
enough commitment, motivation and
drive to change his life and his family’s.

He was working at a fast food restau-
rant but a problem in his hand forced
him to quit; his wife was pregnant and
was unable to work at that time so she
also had to resign.

After receiving assistance and support
while unemployed, his case worker
referred him to El Barrio, as a way of
preparing him with a set of skills and

qualifications that would make finding a
job easier.

In the beginning, he was unsure of
choosing between going into further train-
ing or going directly to job search. After a
few weeks of unsuccessful job search
he entered the Pre Construction program.

Kevon completed his training and started
looking for a job, guided by his career
consultant, Salema Wiggins. A few appli-
cations and interviews later he was hired
by A&S Industrial Coding: a construc-
tion company based in Dayton, looking
for employees with the Lead Abatement
certification that Kevon had obtained dur-
ing the training.

Most of the work was located in Dayton
but that was not an obstacle for Kevon to
start on the job. He arranged with the
Company so he could travel and stay in
Dayton during the week and go back
home on weekends; something that
Kevon admits is hard to do but worth it
because “I could be home but broke or be
away for a while but be able to take care
of my family”, he says.

Kevon is happy with his new employer.
After 6 weeks of working with A &S they
are thinking about giving him opportuni-

ties in other cities that Kevon is eager to
take.

He enjoys working at that company; they
all work hard but the salary is good, they
work as a team and he values the friendly
work environment.

Kevon Halbert made it happen and even
though he is not currently working, he is
part of the Company’s main crew so he
will be called as soon as the company
gets a new project. In the mean time he
can stay with his family and take care of
them with part of the money he earned
working away from home.

1 #
2% !
3 #
! 14
4 4
%
5 %
# % %
6
% %
% %

# $ " %
%! %

% !

% %

%

%

% *+,



S
%!
& !l
I &
& (
Y&  * &
+ ! |
&
+ |
I, - 8
&
$! &
& $

One of the most important parts of
the training our Pre Construction
students receive is the lead abate-
ment worker initial course.

During 4 full days of training, stu-
dents receive instruction and
hands-on experience that will allow
them to work as lead abatement
workers, after passing the State
test.

With this certificate, plus the CPR,
First Aid and Basic Electricity skills,
students are ready to start looking
for a job in the construction field.

A lead abatement worker may
perform lead-safe renovation, es-
sential maintenance practices, in-
terim controls and paint stabiliza-
tion in a residential unit, child day-

care facility or school.

They receive instruction on hazard
recognition and control; respiratory
protection; personal hygiene; lead-
based paint abatement and lead
hazard reduction methods, includ-
ing prohibited practices; interior
dust abatement methods and
clean-up or lead hazard reduction;
Soil and exterior dust abatement
methods or lead hazard reduction,
and waste disposal.

The State Test includes 50 multiple
choice questions and students can
take it at El Barrio facilities since
WSEM is a registered testing site.
In order to pass the test students
need to answer at least 35 ques-
tions correctly.
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